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The world of work is changing fast
and staying ahead of the game using
trend reports is a smart move.

This gives you an understanding of
the latest and greatest approaches
and how to use them.

Swipe through to see our 5
predictions for the year ahead and of
course, get in touch to discuss your
heeds.
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Emotional
Intelligence

2025 will see aresurgence of this
content as more businesses realise
the impact of this mindset for
leaders, and their teams.

Building in empathy and
compassionate leadership content
makes this a powerhouse for any
organisation looking to dial up its
senior team.
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Al Learning
Pathways '}

This might not be what you think.
Yes, Al is playing a huge role in
designh and development but using
Al with real thought can actually
allow learners to create
comprehensive development plans
onh areas that are not always covered
in curriculums. Learning to do this
will change the game for bespoke
learning plans.
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Upskilling &,
Reskilling o

Research shows us the value
upskilling and reskilling has from
both a business perspective
partnered with boosting the
personal development of individuals.
To remain competitive they’'ll need
to invest in both sets of skills
development to retain talent,
iImprove agility and future proof
teams.
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Train the
Trainer

To boost effectiveness in any
business you need agility.

Market forces keep change constant
and having team that can help
leverage this with on site training
skills, refreshers, focus groups and
skills boot camps makes perfect
sense.
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Coaching

This isn’t a new thing but economic
pressures and focusing on ALL
talent can be expensive. Is another
leadership program the answer?

An alternative many companies are
choosing is bespoke support for
their High Performance - High
Potential people and using an
external coach is the perfect fit.
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If you find this
useful, please
like and share
It with your
contacts.
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